


 

 

About Equilar 

Equilar is the leading provider of board intelligence solutions. Its data-driven platforms, BoardEdge and Insight, provide 
tools for board recruiting, business development, executive compensation and shareholder engagement. Companies of 
all sizes, including 70% of the Fortune 500 and institutional investors representing over $20 trillion in assets, rely on 
Equilar for their most important boardroom decisions. Equilar also hosts industry-leading board education symposiums, 
conducts comprehensive custom research services and publishes award-winning thought leadership.  

For media inquiries, please contact us at press@equilar.com. 

 

Methodology 

The Equilar Factbook is an analysis of various Equilar 500 CEO statistics. The Equilar 500 is comprised of the 500 
largest, by reported revenue, U.S.- headquartered companies that trade on one of the major U.S. stock exchanges 
(Nasdaq, NYSE or NYSE American), with adjustments to compare to the sector mix of similar large-cap indices. The 
latest year of data is defined by companies that filed their most recent proxy statement (DEF 14A or DEFC 14A) or 
compensation information in a 10-K amendment (10-K/A) for fiscal year ending between May 1, 2019 and April 30, 
2020. Total compensation is defined as the total sum of salary, bonus, non-equity incentive plan compensation, stock 
awards, option awards and all other compensation as reported in the summary compensation table (SCT). As a way to 
eliminate actuarial value changes, nonqualified deferred compensation and changes in pension value were excluded 
from the summation of total compensation. 

 

 

 

 

 

 

 

 

 

 

©2020 Equilar, Inc. This material may not be reproduced or distributed in whole or in part without the written consent 
of Equilar, Inc. This outline provides information of general interest in an abridged manner and is not intended as a 
substitute for accounting, tax, investment, legal or other professional advice or services. All data and analysis provided 
in this outline is owned by Equilar, Inc. For more information on our attribution policy, please visit 
www.equilar.com/attribution-policy.  For any questions, please contact us at info@equilar.com. 
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Figure 1a: Median Total Compensation, 2017-2019 

 

Data Points 

 

• Sundar Pichai of Alphabet was the 
highest paid CEO in 2019 at 
$280,621,552 

• Lisa Su of Advanced Micro Devices was 
the highest paid female CEO in 2019 at 
$58,534,288 

• Other Equilar CEO Pay Studies: 
o Equilar 100: Highest-Paid CEOs 

at the Largest Companies by 
Revenue 

o Highest-Paid CEO by  
U.S. State 

Figure 1b: Median Total Compensation by Gender, 2019 

 

 

 

 

Figure 2: Median Total Compensation by Sector, 2019 

 

Data Points 

 

 

• The communication services sector had 
the highest median total compensation 
in 2019 (Fig. 2) 

• The real estate sector, at $10.2 million, 
had the lowest median total 
compensation (Fig. 2) 

 

https://www.equilar.com/reports/72-highest-paid-ceos-2020-equilar-100.html
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Figure 3: Median CEO Pay Ratio by Sector, 2019 

 

Data Points 

 

• Burlington Stores had the highest CEO 
pay ratio of Equilar 500 companies at 
3,030:1  

o For a more in-depth analysis, 
check out: Dissecting the CEO 
Pay Ratio by Sector 

o For real-time updates, check 
out: Equilar’s CEO Pay Ratio 
Tracker 

Figure 4: Median Age by Gender, 2019 

 

Data Points 

 

• Warren Buffett (89) of Berkshire 
Hathaway is the oldest male CEO, 
while Mark Zuckerberg (35) of 
Facebook is the youngest in the  
Equilar 500 

• Marillyn Hewson (66) of Lockheed 
Martin is the oldest female CEO in the 
Equilar 500, while Corie Barry (45) of 
Best Buy Co. is the youngest 

*Ages disclosed in the latest proxy filing 

Figure 5: Median Tenure by Gender 

 

Data Points 

 

 

• The median tenure for Equilar 500 is  
4.7 years  

• Male CEOs held the position for 4.8 
years compared to female CEOs who 
held it for 3.0 years (Fig. 5) 

• 46 CEOs in the Equilar 500 announced 
their departure at the end of August 
31, 2020 

o For more analysis on CEO 
tenure, check out: CEO Tenure 
Drops to Just Five Years 

 

 

*All data is current as of August 2020 
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Attribution Policy 

The Equilar attribution policy applies to the publication or distribution of all Equilar content and data both in print and 
online. Any use of Equilar-provided content and data by entities or their representatives requires strict adherence to the 
following guidelines. Use of Equilar data constitutes consent to the policy unless otherwise indicated in superseding 
agreements, when reasonable. The client agrees to provide Equilar with a preview of all content pieces with proper 
attribution prior to publication. 

Article Attribution 

Content and data published in print or online, including newspapers, television segments, blogs, white papers,  
opinion pieces, etc., may reasonably be followed by proper attribution to Equilar and displayed according to the 
following guidelines: 

• The first mention of Equilar in a publication includes a citation to the source and reference “Equilar, an 
executive compensation and corporate governance data firm.” 

• Any online publication citing Equilar research will contain a link to www.equilar.com 

• Any commissioned studies or joint works will be entitled “Publication/Equilar Study Name” and referenced at 
least once in the subsequent content write-up. 

Graphic Attribution 

Content and data displayed in a graphic, picture, diagram, or other visual representation may reasonably be followed 
by proper attribution to Equilar and will include a citation as “Source: Equilar” in each separate graph or image. 

Database Attribution 

Content and data represented as a database or table in either print or online publication may reasonably be followed by 
proper attribution to Equilar and displayed according to the following guidelines: 

Equilar will be mentioned as the provider of the data above the database or table and include a citation as “Information 
provided by Equilar.” 

Any online publication citing Equilar research must contain a link to www.equilar.com 

Brand Guidelines 

General. All Equilar brand names, trademarks, logos, slogans, copyrighted designs or other brand features (collectively 
"Brand Features") will be used only as explicitly licensed by Equilar, and only under the terms and conditions and for 
the purposes described in such License. The other party to the License granted by Equilar is referred to as the 
"Licensee". To the extent they may differ with the general terms below, the specific terms of the License govern all use 
of the Brand Features by the Licensee. 

For further information, please contact Media Relations. 
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Equilar research is cited frequently by Bloomberg, BusinessWeek, CNBC, Reuters, 
The New York Times, The Wall Street Journal and other leading media outlets. 
Equilar has been recognized as one of the fastest-growing private companies in 
America by Deloitte, Inc. magazine and the Silicon Valley Business Journal.  

 

 






